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Mark Your Calendar

February 4th
Nominations open for the
NEA National Convention

Rep Assembly

February 12th
Nominations Close

February 12th
Teachers and Community
Together Committee
WEA office 4 P.M.

February 13th
Bookmarks due in WEA Office

February 16th
President’s Day Holiday
Schools Closed

February 17th
Bookmarks Judged

Ballots Counted

February 25th
Membership Committee
WEA Office-4:30

February 26th

Reception for National Board
Certified Educators and Counselors
5-7:00 UNR College of Educ.

March 4th
Rep Council

Happy Valentines Day

Ken Buhrmann / WEA President

In December of 2008, | attended an
NEA National Committee meeting in
Washington, D.C. | am passing along
to you the most current update on
NEA’s efforts to repeal this very unfair
law — Government Pension Offset/
Windfall Elimination Provision. As |
reported in the past, there was some
(very little) action taken by the 110th
Congress to repeal GPO/WEP. In
November of 2007 over 100,000
signatures on petitions from all states
were delivered to Congress. At that
time the Senate conducted hearings
(lead by Senator Kerry) on the repeal,
and in January of 2008, the House of
Representatives held hearings on the
repeal as well. After that progress was
slow as then-President Bush let it be
known that if the repeal bill came to
his desk he would veto it immediately.
Unfortunately there were not enough
votes in the Senate to override the
President’s veto.

Now we have a new era and
administration in Washington, D.C.!
Expectations are running high. Already
bills are prepared and ready to be
introduced into the 111th Congress
to repeal GPO/WEP. Senators D.
Feinstein of California and S. Collins
of Maine have SB385 ready to go in the
Senate. Representatives H. Berman and
H. McKeon both of California have HB
352 set up and ready for introduction
into the House of Representatives.
At the present time all returning
Representatives that have previously
signed on are again on board as well as
all those returning to the Senate — 300+
in the House and 40+ in the Senate.

At this time NEA is setting up various

strategies for putting GPO/WEP repeal
on the fast track. There are plans to
start cadres to push for grassroots
support in all fifty states to encourage
all those congressmen who have not
signed on to do so. Nevada’s cadre has
been set up and working for a long time
now. The cadre is currently headed by
your NEA Directors, Tom Wellman
and Ken Buhrmann. Nevada has all its
Congress delegates signed on with the
exception of Senator Ensign who keeps
insisting that repeal of GPO/WEP
will allow “double-dipping” by public
employees and teachers. Also NEA is
planning a big push to recruit retirees
to mass “cyber lobby” all representatives
and to “spread the word” throughout
states on the efforts to repeal GPO/
WEP and inform individuals about the
issue. More information on this will be
forthcoming as soon as we hear from
NEA. There is also a push to have all
state legislatures that are affected by
GPO/WEP to pass a resolution to send
to Congress to support repeal of this
unfair law.

Now for a reality check — do not
expect action on this issue in Congress
until approximately May. With a new
Congress facing extreme economic
issues and concerns, realistically this
will not be the first order of business.
Next will come the reauthorization of
No Child Left Behind which has been
postponed for a year and has to be
addressed this year by law. But fear not
— GPO/WEP will NOT be put on the
back burner and will be running a fast
second in this horse race.

Finally, | have included as an insert
in this issue of WEA TODAY: a
letter from now President Obama to

Continued on page 4...
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WCSD Trustees Meet With 2009 Legislators

Elaine Lancaster / Executive Director

The WCSD Trustees, Superintendent
Dugan, and various district personnel
met with the Northern Nevada
Legislators on Jan 7th to discuss the
upcoming legislature and its potential
impact on the WCSD. The legislators in
attendance were: Senators Bill Raggio,
Randolph Townsend, Bernice Martin-
Mathews and Maurice Washington.
The Assemblymen/women attending
were Bernie Anderson, Debbie Smith,
Bonnie Parnell, David Bobzien, and
Don Gustavson. All seven Trustees were
present.

Superintendent Dugan started the
meeting with the WCSD power point
presentation showing what has been cut
to date. He then expanded the list when
looking into the future. Those cuts
COULD include:

WEA Scholarships

Announced

The WEA Scholarship applications
are available from your building reps
or by calling the WEA Office Manager,
Chelsea  Wesnousky-828-3026.  As
in years past the WEA offers four
scholarships:

The Ernie Johnson Scholarship

$1,000 for a student entering a
two-year or vocational institution

The Marilyn Owen Scholarship

$1,000 for a student entering a 4
year program
The Lancaster Family Scholarship

$2,000 for a student entering the
field of elementary education

All of the above applicants must be
children of WEA or WEA-R members.

The Kathy Powell/Thelma Davila
Scholarship

The amount of $1,000 is offered to a
student of Hispanic descent entering
the field of education.

Applications are due in the WEA
office by April 3rd. The Recognition
Day reception is May 9th at UNR.
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1/5 PERS Credit

Premium Holiday of Health Care
Insurance

Salary and Benefits savings

Bus Leases/Fuel Savings/Utility
Savings

Reduce Overtime and travel
Non-Instructional Hiring Freeze

Additional Central office
reductions in professional staff

Reduction in Dept Budgets

Potential layoffs- dependent on

depth of cuts.

Superintendent Dugan indicated
that the district was already planning to
increase class size in 4-12 by one student.
He assured the group if the money was
forthcoming, that the class size would
be reinstated. He repeatedly emphasized

that the district would do everything
possible to keep the cuts as far way from
classrooms and programs as possible.

Anne  Loring, the  districts
governmental relations consultant and
lobbyist went over the two WCSD hill
draft requests:

AB 26 makes changes to the charter
school reporting timeline and SB 56
asks for flexibility with the textbook
money in emergency situations.

Legislators Townsend, Smith, Parnell
and Anderson emphatically encouraged
the school district to get parents involved
in the process-they need to hear from
the community in order to get the
funding we need. Of course, the WEA
will be setting up a system of legislative
advocates to work with our membership
to get our messages sent loud and clear.

Make Your Voice Heard

— Participate During Legislature 2009

Lynn Warne / NSEA President

The inauguration of President
Obama marks the close of a successful
election season. Over 75% of our
endorsed candidates won their elections
and the room tax advisory questions in
both Washoe and Clark counties passed
overwhelmingly.

Now we need to turn our attention
to the upcoming Legislative Session
which begins this month. Already,
critical issues have emerged which will
be the focus of intense lobby efforts
— funding of currently negotiated
salaries and benefits being the most
critical. PERS and PEBP will be under
attack, as well as class size reduction
and incentives. There have already been
calls for increased “accountability” and
“benchmarks” being put in place before
funding will be approved.

Our success as a lobby team in seeing
bad legislation defeated and good
legislation succeed depends a great deal
on your involvement in the legislative
process. Your participation will help

the lobby team’s efforts. The legislators
want to hear from the “people on the
front line” — our educators who know
firsthand how critical adequate funding
is to public education in Nevada.

How can you participate? Make sure
you are receiving the NSEA “Member
Matters” e-newsletter. We plan to send
these out twice a week to keep you
informed of the issues. NSEA will ask
you through these e-mails to contact
your legislators. We will provide the
background of the issue and suggested
messages to give to legislators. We may
ask you to fill out postcards or attend
a rally. We may ask you to call your
legislators.

Politics is not a spectator sport. It is
a “full contact” sport and requires the
participation of all our members to
work as a team so that we are successful
at the end of the game. We are only as
strong as our collective voice. You can
provide the strength we need as a lobby
team as we work for you in Carson City
during Legislature 2009.
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BArRACK OBAMA

Dear NEA Members,

| appreciate the opportunity to share a few thoughts about your retirement and what | will
do to protect you and make sure you get the benefits you've earned. Nobody should be
penalized for serving our children, and that’s why | support repealing the GPO/WEP and will
work to do so as President.

As you know, the Windfall Elimination Provision and the Government Pension Offset have
a serious detrimental impact on hundreds of thousands of educators and your spouses. That’s
why as a Senator | co-sponsored the Social Security Fairness Act, which would repeal these
provisions. The first provision cuts the spousal benefits of some public employees, while the
second cuts the Social Security benefits that some public employees earned themselves.

These provisions also hurt police officers, firefighters, and other public employees. | believe
that we have a responsibility to take care of workers who have devoted their lives to public
service and that we shouldn’t discourage young people from working in these essential jobs at a
time when so many teachers are at or near retirement age and we’re struggling to replace them.

I will work to repeal GPO and WEP, but | won't stop there. We need to think now about
how we provide retirement security for today’s retirees and workers retiring 20 or 30 more
years down the road. Let me tell you about my comprehensive plan.

It starts with protecting Social Security. It is one of the most successful social programs in
American history, and we need to preserve and maintain it, without risky privatization plans.
I will work to forge a bipartisan consensus that will keep the program financially secure for
future generations. 1 will also encourage personal savings and hold companies to their pension
promises by reforming the bankruptcy code so that companies do not use it to take benefits
away from their workers. And since almost half of full-time workers do not have a job with
a retirement savings plan, my retirement security plan will automatically enroll workers in a
workplace pension plan. 1 will also expand the existing Savers Credit to match 50 percent
of the first $1,000 of savings for families that earn under $75,000, and make the credit
refundable. Coupled with the automatic workplace pension plan, this proposal will stimulate
tens of millions of new Americans to invest for their retirement.

Improving retirement security for educators through sensible steps like these will be a high
priority for me as President. | greatly appreciate the support | have from the NEA, and |
look forward to working with you as President to create the changes we all want to see in our
country.

Sincerely,

Gl

Barack Obama

Obama for America PO Box 8210 Chicago IL 60680
www.barackobama.com

PAID FOR BY OBAMA FOR AMERICA
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Contract Corner:
Sabbatical and Extended Leaves of Absence

Chuck Fletcher / UniServ Director

Ever wanted to take a “sabbatical” like
college professors? Well, you can, too
— if you meet some basic requirements!
The application is due March 1st.

If you have seven complete years
with the district (or if this is the 7th),
you can apply to the HR Division, to
take leave for one school year for the
completion of a “program of advanced
study” in your area or a related area.
The application requires a description
of your course of study including
specific classes, confirmation of formal
acceptance in the program, and a
description of how the sabbatical will
benefit the District.

What happens if you get a scholarship
or grant after March 1? The same
application goes but the Superintendent
“will consider” the request provided
that the number of employees already
approved has not exceeded the limit of
1/2 of 1% of the staff.

OK, so what do you get? You will
receive one-half of your salary (no extra
duty included) during the leave year
and the group medical benefit normally
paid by the district. The sabbatical year
will also count as an experience step the
following year. You also get to return to

the same building, grade and position
you had before the sabbatical unless
you use the transfer process.

Of course there is fine print! The
application is due March 1, 2009. No
more than 1/2of 1% of the full-time
staff may be on Sabbatical in any year.
You will need to return to the District
and complete a minimum of two
school years in the District following
your leave. You will need to provide a
surety bond indemnifying the District
against loss in the event you don’t serve
the minimum 2 vyears following the
leave, or you can elect to have the one-
half salary (over 12 months) in the year
you return.

Leaves Without Pay

Our contract provides for our
members to take leaves to meet several
kinds of needs. Each has its own rules
and is described in Article 22 of the
Agreement.

Child Rearing Leave can be requested
for up to 12 calendar months and
application can be made as little as one
month prior to the leave or anytime
during the pregnancy or up to 4 months
after the birth. After this leave “every
effort” will be made to return you to
the same building, grade or position.

Myth #11: “The NEA Encourages Teachers To Go Out On Strike

By Jeff Haliczer, Wooster High School

FALSE: The decision to go out on
strike is up to the individual association/
bargaining unit and this can only be
done at the local level: this is not up
the NEA. The NEA has never called for
teachers to strike, but the NEA supports
and advocates for its members when
they are forced to strike. In Nevada, it
is against the NRS (laws) for teachers to
strike, and with that in mind, our only
way to get our opinions heard is by
letting legislators know how we feel.

The NEA feels that one of the most
powerful tools for solving the problems
we face on a daily basis is the right
for collective bargaining, to solve
problems, manage resources, and deal
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with salary and other compensation
issues. In Nevada we have the right to
final binding arbitration. The collective
bargaining right is something that is
under attack at various times during
any legislative session, and we must be
vigilant to make sure that the laws that
would weaken our ability to ‘speak’
for our members is never taken away
or weakened. It is through collective
bargaining that we have class size
reductions and work environments that
are safe and secure.

So if you ever hear that the NEA
‘encourages’ its members to strike, you
will and should be able to look the
person in the eye and say, “NO, but
the NEA supports its members who do
strike.”

The full explanation is in Article 22.3.

Sometimes there are circumstances
that require your attention for an
extended period of time and do not
fit into a normal type of leave. For this
there are “Leaves without Pay” in our
contract. Normally when planning is
possible these leaves must be requested
by April 1st, but in extenuating
circumstances applications submitted
after April 1st may be approved by the
District.

This leave is granted for one year
or more, but leaves for less than
one year can also be granted in
extenuating circumstances. Should
those circumstances require you to
need more time, you must notify the
District by March 1st of the leave
year.

On returning from the single year
leave, “every effort” shall be made to
return you to your same building, grade
or position, but you will return at the
same status on the salary schedule and
have your unused sick leave reinstated.

There are some complications
depending on the circumstances and
the time of the return, and for these
you should read Article 22.1 or call
WEA for help understanding it.

GPO/WEP Repeal

Continued from pg. 1

NEA and all its members. We have in
writing his full commitment to repeal
GPO/WEP as well as protecting and
expanding Social Security benefits
for all working Americans. NEA and
your state and local leadership plan on
making sure President Obama keeps
his word. You will find this letter to be
very interesting as well as reassuring.

If you have any questions, please feel
free to contact me in the office either
by phone or by e-mail. The future
of GPO/WEP repeal looks brighter
than ever. It still will take much work
and patience to get full repeal, but
the process has vigor and a new life
filled with promise. 1 will keep you
informed of new developments as they
materialize.
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Nurse’s Notes... Does Your Child Snore?

Sharon G. Freier / RN

According to the American Academy
of Pediatrics, this is an important
question to ask parents of all children.
If the answer is yes, please tell your
child’s doctor at the next visit.

Snoring has been associated with
Obstructive Sleep Apnea Syndrome
(OSAS). OSAS is a “disorder of
breathing during sleep characterized
by prolonged partial upper airway
obstruction and or intermittent
complete obstruction that disrupts
normal ventilation during sleep and
normal sleep patterns.” In other words,
the airway is blocked and the child does
not receive a normal supply of oxygen.

Symptoms of OSAS

- Nighttime symptoms: snoring, often
with intermittent pauses, snorts, or
gasps.
- Daytime complications

0 learning difficulties,

0 behavioral problems

0 signs of Attention Deficit

Hyperactivity Disorder (ADHD)

0 decreased growth

0 In severe cases, the heart may be
affected.

0 Even though nighttime sleep is
disrupted, daytime sleepiness is
uncommon in young children.

Important Facts

- The presence of snoring does not
mean your child has sleep apnea; it
only means you should discuss it with
your child’s doctor.

- Habitual snoring occurs in 3-12%
of children, while OSAS is present in
only 2%.

- Enlarged tonsils and obesity are also
associated with OSAS, but again,
these factors do not necessarily mean
your child has OSAS.

- OSAS occurs in children of all ages, but
is most common in preschoolers because
at that age the tonsils and adenoids are
larger in relation to airway size.

The Educator’s Toolbox

By: Laurie Johns

This month | looked for different
Valentine’s Day activities, other than
the usual A-Z reading, Enchanted
Learning and Ed Helper. | was able
to find 6 different sites that provide
various Valentine’s activities for
children in grades K-6. They provide
games, worksheets, art and craft
activities, and stories, among other
ideas and fun things.

The sites are as follows:

www.dltk-holidays.com/
valentines/index.htm

www.abcteach.com/directory/
seasonalholidays/valentines_day

www.holidays.kaboose.com/
valentines-day

www.familyfun.go.com/arts-and-
crafts/season/minisite/valentines-
main-ms

www.billybear4kids.com/
holidays/valentine/games.htm

www.applesdtheteacher.com/
holidays/valentines-day

If you are looking for Valentine’s
Day related activities for your class,
then these sites have them. Check
them out and see for yourself!

If you have any websites you come
across that you totally love, can’t live
without or find really helpful in some
way PLEASE let me know about them
so I can share them. Contact Laurie
Johns at 2schues@gmail.com. In the
subject area please write “Educator’s
Tool Box.” Also let me know who you
are, and what school you’re at so you
can get credit for the find. Until next
time, happy web surfing!

What may occur at the doctor’s
office?

- Medical history

- Physical examination

- Measurement of blood oxygen
- Monitoring during sleep
(polysomnography)

Treatment

- Surgical removal of tonsils and
adenoids is the most common
treatment for OSAS.

Continuous  positive  airway
pressure (CPAP) may be prescribed
as a secondary treatment. The
child wears a nasal mask at night,
which delivers air at a constant
pressure, and keeps the airway open.

Source: American Academy of Pediatrics.
Clinical Practice Guideline: Diagnosis and
Management of Childhood Obstructive
Sleep Apnea Syndrome. Pediatrics, April
2002.

Ski Tickets
due back
May 1st for
a full refund
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